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arvi in brief 

 

 

 

Corporate Overview:- 

 

Aarvi was founded in year 1987 with Head Office in Mumbai and today we have pres

locations in India. 

 

We are an ISO 9001: 2008 certified Company with CRISIL SME

indicates Highest Creditworthiness. This was made possible by strict adherenc

Systems & Accounting Standards. 

 

We have been creating value for our clients in India and Overseas by delivering world

and Manpower Outsourcing Services. Our dynamic approach to problem solving enables us to deliver 

quality services on time coupled with consistent performance to our clients in India & Overseas.

 

Many of our clients in Oil & Gas, Refinery, Petrochemicals, Cross

and Telecom sectors have retained us as their preferred service provider. 

them for years. 

 

We offer services across disciplines such as Piping, Mechanical, Process, Civil, Electrica

Electronics & Telecommunication and 

 

We also offer various project services like Project Management, Construction Supervision, As Built 

Drawing Preparation, CAD conversion, Inspection Services, Procurement Assistance, Expediting, Start

/ Pre-commissioning & Commissioning Assistance, Shut Down / Turn 

 

Corporate History:- 

• 1987 Formation of Aarvi Encon as an Engineering Consultancy.

• 1993 Winner of NOCIL Award 

• 1996 Started Technical Manpower Deputation

• 1997 Winner of CDC Award. 

• 1997 Deputed more than 300 engineers to Reliance Petroleum, Jamnagar

• 2003 Registered ISO 9001:2000 Certification

• 2004 Opened Branch office in Delhi and Chennai

• 2004 Total manpower strength increased to 500+ Engineers

• 2007 Opened additional branch offices in Baroda

• 2008 Crossed 1200 personnel in Deputation in India and Abroad

• 2008 Rated - "SME-1" by Crisil 

• 2009 Upgraded Registration in ISO 9001:2008

• 2009 Deputed more than 2000 personnel in India and Abroad

• 2010 OHSAS Certification - ISO 18000: 2007

• 2011 Received "Star SME Award" from Business Today 

• 2011 We have more than 120+ MNC & PSU's Clients

• 2011 Received "Certificate of Excellence" from Inc.500

• 2013 Listing in Inc 500 

• 2014 Achieved Turnover of 100 Crores.

A
                                                                       

Aarvi was founded in year 1987 with Head Office in Mumbai and today we have pres

We are an ISO 9001: 2008 certified Company with CRISIL SME-1 rating for second year in the row, which 

indicates Highest Creditworthiness. This was made possible by strict adherence to Quality Management 

We have been creating value for our clients in India and Overseas by delivering world

ces. Our dynamic approach to problem solving enables us to deliver 

quality services on time coupled with consistent performance to our clients in India & Overseas.

Many of our clients in Oil & Gas, Refinery, Petrochemicals, Cross-country Pipeline, Power,

and Telecom sectors have retained us as their preferred service provider. And we are associated with 

We offer services across disciplines such as Piping, Mechanical, Process, Civil, Electrica

and Information Technology. 

We also offer various project services like Project Management, Construction Supervision, As Built 

Drawing Preparation, CAD conversion, Inspection Services, Procurement Assistance, Expediting, Start

commissioning & Commissioning Assistance, Shut Down / Turn around Assistance etc

1987 Formation of Aarvi Encon as an Engineering Consultancy. 

1996 Started Technical Manpower Deputation 

1997 Deputed more than 300 engineers to Reliance Petroleum, Jamnagar 

2003 Registered ISO 9001:2000 Certification 

2004 Opened Branch office in Delhi and Chennai 

2004 Total manpower strength increased to 500+ Engineers 

es in Baroda  and increased employee strength to 1000+

2008 Crossed 1200 personnel in Deputation in India and Abroad 

2009 Upgraded Registration in ISO 9001:2008 

personnel in India and Abroad 

ISO 18000: 2007 

2011 Received "Star SME Award" from Business Today – Yes Bank 

2011 We have more than 120+ MNC & PSU's Clients 

2011 Received "Certificate of Excellence" from Inc.500 

Crores. 
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Aarvi was founded in year 1987 with Head Office in Mumbai and today we have presence in all the major 

1 rating for second year in the row, which 

e to Quality Management 

We have been creating value for our clients in India and Overseas by delivering world-class Engineering 

ces. Our dynamic approach to problem solving enables us to deliver 

quality services on time coupled with consistent performance to our clients in India & Overseas.  

country Pipeline, Power, Infrastructure 

And we are associated with 

We offer services across disciplines such as Piping, Mechanical, Process, Civil, Electrical, Instrumentation, 

We also offer various project services like Project Management, Construction Supervision, As Built 

Drawing Preparation, CAD conversion, Inspection Services, Procurement Assistance, Expediting, Start-up 

Assistance etc 

and increased employee strength to 1000+ 



 

 

Vision:- 

 

To become India's foremost company as a provider of solutions for Technical manpower Deputation.

 

 

Mission:- 

 

To provide skilled professional for specialized duties on contract basis as per client's requirement at 

economical rate. 

 

Aarvi Advantage:- 

 

• Proven Experience of 29 years, Deputed more than 10,000 personnel

• Strong client referrals 

• ISO 9001:2008 & OSHAS 18001:2007 certified

• Large Data Bank 

• Pan India Presence 

• Cost Saving 

• Fast and Quality Manpower 

• Flexibility in Hiring 

• Focus of core competencies 

• No permanent liabilities 

• Government Statutory compliance

• Low Head count 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                                       

To become India's foremost company as a provider of solutions for Technical manpower Deputation.

To provide skilled professional for specialized duties on contract basis as per client's requirement at 

Deputed more than 10,000 personnel 

& OSHAS 18001:2007 certified 

Government Statutory compliance 
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To become India's foremost company as a provider of solutions for Technical manpower Deputation.  

To provide skilled professional for specialized duties on contract basis as per client's requirement at 



 

 

 

• Business Ethics:- 

 

• Aarvi Encon has always been strict in having all of its employees adhere to a code of ethics. There are 

surveys given periodically to all of their employees to ensure that ethics are kept up.

 

At Aarvi we always strive for: 

 

• To comply with all laws and regulations applicable to our business, and to maintain high standards of 

ethical conduct in the operation of that busine

competitors. 

 

• To treat all applicants and employees with dignity and respect, and to provide equal employment 

opportunities, based on bona fide job qualifications, without regard to race, color, religio

origin, sex, age, disability, or any basis prohibited by applicable law.

 

• To determine the experience and qualifications of applicants and employees as the staffing firm 

deems appropriate to the circumstances, or as may be required by law.

 

• To explain to employees prior to assignment their wage rate, applicable benefits, hours of work, and 

other assignment conditions—and to promptly pay any wages and benefits due in accordance with the 

terms of their employment and applicable legal requirements.

 

• To encourage employee efforts to upgrade their skills.

 

• To satisfy all applicable employer obligations, including payment of the employer's share of Social 

Security, state and federal unemployment insurance taxes, and workers' compensation

to employees that the staffing firm is responsible for such obligations.

 

• To ascertain that employees are assigned to work sites that are safe, that they understand the nature 

of the work the client has called for and can perform such work without injury 

and that they receive any personal safety training and equipment that may be required.

 

• To take prompt action to address employee questions, concerns, or complaints regarding unsafe 

work conditions, discrimination, or any other mat

employment. 

 

 

                                                                       

Aarvi Encon has always been strict in having all of its employees adhere to a code of ethics. There are 

periodically to all of their employees to ensure that ethics are kept up.

To comply with all laws and regulations applicable to our business, and to maintain high standards of 

ethical conduct in the operation of that business and in their dealings with employees, clients, and 

To treat all applicants and employees with dignity and respect, and to provide equal employment 

opportunities, based on bona fide job qualifications, without regard to race, color, religio

origin, sex, age, disability, or any basis prohibited by applicable law. 

To determine the experience and qualifications of applicants and employees as the staffing firm 

deems appropriate to the circumstances, or as may be required by law. 

explain to employees prior to assignment their wage rate, applicable benefits, hours of work, and 

and to promptly pay any wages and benefits due in accordance with the 

terms of their employment and applicable legal requirements. 

To encourage employee efforts to upgrade their skills. 

To satisfy all applicable employer obligations, including payment of the employer's share of Social 

Security, state and federal unemployment insurance taxes, and workers' compensation

to employees that the staffing firm is responsible for such obligations. 

To ascertain that employees are assigned to work sites that are safe, that they understand the nature 

of the work the client has called for and can perform such work without injury to themselves or others, 

and that they receive any personal safety training and equipment that may be required.

To take prompt action to address employee questions, concerns, or complaints regarding unsafe 

work conditions, discrimination, or any other matter involving the terms and conditions of their 
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Aarvi Encon has always been strict in having all of its employees adhere to a code of ethics. There are 

periodically to all of their employees to ensure that ethics are kept up. 

To comply with all laws and regulations applicable to our business, and to maintain high standards of 

ss and in their dealings with employees, clients, and 

To treat all applicants and employees with dignity and respect, and to provide equal employment 

opportunities, based on bona fide job qualifications, without regard to race, color, religion, national 

To determine the experience and qualifications of applicants and employees as the staffing firm 

explain to employees prior to assignment their wage rate, applicable benefits, hours of work, and 

and to promptly pay any wages and benefits due in accordance with the 

To satisfy all applicable employer obligations, including payment of the employer's share of Social 

Security, state and federal unemployment insurance taxes, and workers' compensation—and to explain 

To ascertain that employees are assigned to work sites that are safe, that they understand the nature 

to themselves or others, 

and that they receive any personal safety training and equipment that may be required. 

To take prompt action to address employee questions, concerns, or complaints regarding unsafe 

ter involving the terms and conditions of their 



 

 

 

 

 

 

 

riving Executive Excellence 

 

 

 

There have been several disruptions in the past decade that have changed the way we 

business. Our world has become unimaginably well networked and connected. The technology has 

empowered our customers and broken traditional barriers. The boundaries within organizational functions 

are blurring and more famous are on changing prospective and process. We are living in th

technologies, which reduces distance among customers and business. 

 

A fast paced world needs fast moving organizations

time, lunch products and services with 

meet changing market needs. It is easy to lose one’s way in a complex landscape which changes incessantly. 

Therefore organizations will need speed, simplicity and execution excellence to succeed. This coupled with a 

focus on customer experience and predicta

 

An effective organization is a simple organization,

they consider their customers and the way t

speed. When an organization and its people have clarity around tasks and 

becomes easy to adapt to new trends and change 

 

In service industry there are continuous flow of technology and innovation. Each organization is trying to 

equip with modern technology tools and processes to serve their customers. 

 

We at Aarvi Encon have various services according to requirements of our customers. Our staffs and 

employees are well equipped with new and modern technological tools 

processes. We have excellent team of 

clients. We are equipped with highly educated and experienced middle management 

trained to cope with modern technological innovations. We have an excellent track record of 

service to our customers.  

 

Aarvi is a small and simple organization;

information and order. Our staffs are simple and duty bound. We have an excellent work environment in the 

organization. There is no barrier between staffs and management. We are as a family doing our work for 

satisfaction of our customers 
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There have been several disruptions in the past decade that have changed the way we 

unimaginably well networked and connected. The technology has 

our customers and broken traditional barriers. The boundaries within organizational functions 

are on changing prospective and process. We are living in th

which reduces distance among customers and business.  

A fast paced world needs fast moving organizations-those that can response to customer demands in real 

lunch products and services with alacrity, and fine tune their systems and processes continuously to 

meet changing market needs. It is easy to lose one’s way in a complex landscape which changes incessantly. 

Therefore organizations will need speed, simplicity and execution excellence to succeed. This coupled with a 

ocus on customer experience and predictability in outcome will define the future ready organization.

organization, it justified the way they transact their business. The way 

they consider their customers and the way they pay their statutory duties. Simplicity when embraced leads 

speed. When an organization and its people have clarity around tasks and actions, agility is the 

and change quickly, hence fostering a culture of innovation.

In service industry there are continuous flow of technology and innovation. Each organization is trying to 

equip with modern technology tools and processes to serve their customers.  

We at Aarvi Encon have various services according to requirements of our customers. Our staffs and 

employees are well equipped with new and modern technological tools and prone to new innovation and 

processes. We have excellent team of recruiters, who provide services according to requirements of our 

clients. We are equipped with highly educated and experienced middle management 

trained to cope with modern technological innovations. We have an excellent track record of 

organization; it does not have any complexity in decision making or flow of 

information and order. Our staffs are simple and duty bound. We have an excellent work environment in the 

barrier between staffs and management. We are as a family doing our work for 
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There have been several disruptions in the past decade that have changed the way we think, act and do 

unimaginably well networked and connected. The technology has 

our customers and broken traditional barriers. The boundaries within organizational functions 

are on changing prospective and process. We are living in the age of modern 

those that can response to customer demands in real 

systems and processes continuously to 

meet changing market needs. It is easy to lose one’s way in a complex landscape which changes incessantly. 

Therefore organizations will need speed, simplicity and execution excellence to succeed. This coupled with a 

bility in outcome will define the future ready organization. 

it justified the way they transact their business. The way 

hey pay their statutory duties. Simplicity when embraced leads 

agility is the outcome. It 

hence fostering a culture of innovation. 

In service industry there are continuous flow of technology and innovation. Each organization is trying to 

We at Aarvi Encon have various services according to requirements of our customers. Our staffs and 

and prone to new innovation and 

ide services according to requirements of our 

clients. We are equipped with highly educated and experienced middle management staffs, which are 

trained to cope with modern technological innovations. We have an excellent track record of 29 years of 

any complexity in decision making or flow of 

information and order. Our staffs are simple and duty bound. We have an excellent work environment in the 

barrier between staffs and management. We are as a family doing our work for 



 

 

 

 

hairman Letter to Stakeholders

 

 

 

Dear Shareholders, 

 

Aarvi is the Pioneer of Manpower Outsourcing in Engineering Niche within India. We

exponential growth and achieved the status of Biggest Manpower Outsourcing Company in our Niche. 

This has given us the confidence to set a higher Vision for our company & our team.

 

We are an ISO 9001: 2008 certified Company with

Creditworthiness. 

 

We started our company with just 3 Engineers and today we are a team of 

dedicated and motivated employees. Our zeal and Mission has helped us in not only retain

growing our Client Base consistently over our existence of more than two decades.

 

Over a period of time our clients and industry bodies have recognized our work through various Awards, 

Certificates & Testimonials as an acknowledgement of our capabilities. We

appreciate their faith in our capabilities & express our gratitude for continuous support.

 

We also fully recognize and acknowledge the team spirit and hard work put in by our people to achieve 

all this success. I wish them good luck 

keep our Mission going. 

 

Over the years we have seen a paragam change in doing of business by companies. We have faced various 

ups and downs in our business in a journey of 2

doing business has been changed due to innovation and modern technologies. We have through our 

journey adopted time to time all modern processes and equipments to keep our company at competitive 

stage. 

 

There are a lot of changes incurred in previous 

business environment and change in governments in centre as well as states. 

of business by organization. The modern technologies 

information to deal with organizations

 

Aarvi Encon is established in the year 1987 as a Consultancy Firm in the field of engineering. During the 

journey we have engaged ourselves in the field of Manpower Con

to our revenue as well as profit. The future of outsourcing business in all over world is increasing day to 

day. The outsourcing of Manpower Sources is not new in India as well as in world. The 

engaged in various projects outsourced their works or demand manpower on contract basis.

 

Your company has made a position in India in Supply of Manpower and Recruitment Services. We have 

satisfied our clients with our quality of work and quality of manpower. Our clien

our services renew their contract every year.  

 

C 

                                                                       

hairman Letter to Stakeholders 

Aarvi is the Pioneer of Manpower Outsourcing in Engineering Niche within India. We

exponential growth and achieved the status of Biggest Manpower Outsourcing Company in our Niche. 

This has given us the confidence to set a higher Vision for our company & our team.

certified Company with CRISIL SME-1 rating, which indicates

We started our company with just 3 Engineers and today we are a team of 3000

dedicated and motivated employees. Our zeal and Mission has helped us in not only retain

Base consistently over our existence of more than two decades.

Over a period of time our clients and industry bodies have recognized our work through various Awards, 

Certificates & Testimonials as an acknowledgement of our capabilities. We also acknowledge and 

appreciate their faith in our capabilities & express our gratitude for continuous support.

We also fully recognize and acknowledge the team spirit and hard work put in by our people to achieve 

all this success. I wish them good luck and success to strive harder and make our Vision come true and 

Over the years we have seen a paragam change in doing of business by companies. We have faced various 

a journey of 29 years, since incorporation of the company. The way of 

doing business has been changed due to innovation and modern technologies. We have through our 

journey adopted time to time all modern processes and equipments to keep our company at competitive 

are a lot of changes incurred in previous years; there is a change in business process, change in 

business environment and change in governments in centre as well as states. This change affects

. The modern technologies and processes equip our customers all types of 

organizations. 

Aarvi Encon is established in the year 1987 as a Consultancy Firm in the field of engineering. During the 

journey we have engaged ourselves in the field of Manpower Consultancy Services. This has given boom 

well as profit. The future of outsourcing business in all over world is increasing day to 

day. The outsourcing of Manpower Sources is not new in India as well as in world. The 

rious projects outsourced their works or demand manpower on contract basis.

Your company has made a position in India in Supply of Manpower and Recruitment Services. We have 

satisfied our clients with our quality of work and quality of manpower. Our clien

our services renew their contract every year.   
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Aarvi is the Pioneer of Manpower Outsourcing in Engineering Niche within India. We have recorded an 

exponential growth and achieved the status of Biggest Manpower Outsourcing Company in our Niche. 

This has given us the confidence to set a higher Vision for our company & our team. 

rating, which indicates Highest 

3000+ highly talented, 

dedicated and motivated employees. Our zeal and Mission has helped us in not only retaining but also 

Base consistently over our existence of more than two decades.  

Over a period of time our clients and industry bodies have recognized our work through various Awards, 

also acknowledge and 

appreciate their faith in our capabilities & express our gratitude for continuous support. 

We also fully recognize and acknowledge the team spirit and hard work put in by our people to achieve 

and success to strive harder and make our Vision come true and 

Over the years we have seen a paragam change in doing of business by companies. We have faced various 

since incorporation of the company. The way of 

doing business has been changed due to innovation and modern technologies. We have through our 

journey adopted time to time all modern processes and equipments to keep our company at competitive 

there is a change in business process, change in 

This change affects the way 

and processes equip our customers all types of 

Aarvi Encon is established in the year 1987 as a Consultancy Firm in the field of engineering. During the 

sultancy Services. This has given boom 

well as profit. The future of outsourcing business in all over world is increasing day to 

day. The outsourcing of Manpower Sources is not new in India as well as in world. The Companies 

rious projects outsourced their works or demand manpower on contract basis. 

Your company has made a position in India in Supply of Manpower and Recruitment Services. We have 

satisfied our clients with our quality of work and quality of manpower. Our clients after satisfying with 



 

 

We have made our presence outside India also. We have business in Qatar, Saudi Arabia, 

and other Arabian Countries. We are trying to get our share in Europe as well as

 

The previous year was good for the businesses of the company new clients were

had added value in the business of the company.

 

I am pleased to inform our stakeholders that the company has achieved 

previous financial year 2016-17, on consistence

Crores. We have declared interim dividend of 

Company. 

 

On the business front, I am happy to report you that your company’s performance on various 

dimensioned have been acknowledged.

 

I take this opportunity to inform you

Council For Fair Business Practices) award from Honor

 

All of this has been possible with the constant support of all our stakeholders. I would like to thank each 

and every one of you, customers, employees, shareholders and partners in the business of the compa

for your engagement and commitments

 

 

Very sincerely, 

 

Sd/- 

Virendra D. Sanghavi 

Chairman & Managing Director 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                                       

We have made our presence outside India also. We have business in Qatar, Saudi Arabia, 

and other Arabian Countries. We are trying to get our share in Europe as well as other parts of the World.

businesses of the company new clients were

had added value in the business of the company. 

I am pleased to inform our stakeholders that the company has achieved 146.22 C

consistence basis as achieved in previous FY 2015

eclared interim dividend of  10/- per Equity Shares to the Shareholders of the 

am happy to report you that your company’s performance on various 

dimensioned have been acknowledged. 

this opportunity to inform you that your company has achieved and awarded prestigious CFBP

Council For Fair Business Practices) award from Honorable President of India Shree APJ Abdul Kalam.  

All of this has been possible with the constant support of all our stakeholders. I would like to thank each 

and every one of you, customers, employees, shareholders and partners in the business of the compa

for your engagement and commitments. 
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We have made our presence outside India also. We have business in Qatar, Saudi Arabia, Malaysia, Oman 

other parts of the World. 

businesses of the company new clients were added and old clients 

Crores Turnover during 

FY 2015-16 was 109.31 

per Equity Shares to the Shareholders of the 

am happy to report you that your company’s performance on various 

our company has achieved and awarded prestigious CFBP ( 

able President of India Shree APJ Abdul Kalam.   

All of this has been possible with the constant support of all our stakeholders. I would like to thank each 

and every one of you, customers, employees, shareholders and partners in the business of the company 



 

 

 

 

oard of Directors 

Mr. Virendra D. Sanghavi 

Mr. Virendra D. Sanghavi, a Chemical Engineering 

Aarvi Encon is serving the company as Managing Director. He has more than 4

excellent track record in design, development, construction and operation of process plants in India and 

Internationally. 

 

Prior to Aarvi Encon he was working with various Engineering, Oil & Gas and Petrochemical companies such 

as Merck Sharp & Dohme India Ltd., Lubrizol India Ltd. (Erstwhile Davy Powergas) and Bhansali 

Engineering Polymers Ltd. where he has m

lef this mark. 

 

Mr. Sanghavi has had a fruitful and rewarding experience in compiling and editing "Handbook of 

Vendors for Chemical Projects" which was released by Mr. Liladhar Dake, 

Law & Judiciary and Parliamentary Affairs in a function held on 29th September 1998 at UDCT.

 

He is a visiting lecturer of ICT teaching piping engineering, his favorite subject to third year students. He is 

Past President and on the Board of Governors of ICT formerly UDCT/UICT, he has been the Honorary 

Treasurer of Indian Institute of Chemical Engineers. Apart from taking interest in other professional 

activities he is an active Rotarian and presently he is Immediate Past 

South. 

Mr. Jaydev V. Sanghavi 

Mr. Jaydev Sanghavi, a Chemical Engineering Graduate from Mumbai University j

21 years ago. Since then he has handled various assignments as a Project Coordinator, Business 

Development Manager, Operations Manager and now Executive Director. He has played a crucial role in 

developing strategic Business Tie-ups and delivering several la

 

In 1996 he identified a niche Business Opportunity in the project consulting of HR and thus came about a 

Manpower Supply division which he heads today. He is biggest contributor in establishing & expanding 

Manpower Division. 

B

                                                                       

 

Mr. Virendra D. Sanghavi – Managing Director 

Mr. Virendra D. Sanghavi, a Chemical Engineering Graduate from UDCT, Promoter & Founding Director of 

Aarvi Encon is serving the company as Managing Director. He has more than 46

excellent track record in design, development, construction and operation of process plants in India and 

Prior to Aarvi Encon he was working with various Engineering, Oil & Gas and Petrochemical companies such 

as Merck Sharp & Dohme India Ltd., Lubrizol India Ltd. (Erstwhile Davy Powergas) and Bhansali 

Engineering Polymers Ltd. where he has made substantial contributions in growth of these companies and 

Mr. Sanghavi has had a fruitful and rewarding experience in compiling and editing "Handbook of 

Vendors for Chemical Projects" which was released by Mr. Liladhar Dake, Honourable Minister of Industries, 

Law & Judiciary and Parliamentary Affairs in a function held on 29th September 1998 at UDCT.

He is a visiting lecturer of ICT teaching piping engineering, his favorite subject to third year students. He is 

and on the Board of Governors of ICT formerly UDCT/UICT, he has been the Honorary 

Treasurer of Indian Institute of Chemical Engineers. Apart from taking interest in other professional 

activities he is an active Rotarian and presently he is Immediate Past President of Rotary Club of Mumbai 

 
Mr. Jaydev V. Sanghavi – Executive Director 

Mr. Jaydev Sanghavi, a Chemical Engineering Graduate from Mumbai University joined Aarvi Encon Pvt. Ltd. 

years ago. Since then he has handled various assignments as a Project Coordinator, Business 

Development Manager, Operations Manager and now Executive Director. He has played a crucial role in 

ups and delivering several large & complex projects successfully.

In 1996 he identified a niche Business Opportunity in the project consulting of HR and thus came about a 

Manpower Supply division which he heads today. He is biggest contributor in establishing & expanding 

 

                                                                       Annual Report 2016-17 

11 

Graduate from UDCT, Promoter & Founding Director of 

6 years experience and 

excellent track record in design, development, construction and operation of process plants in India and 

Prior to Aarvi Encon he was working with various Engineering, Oil & Gas and Petrochemical companies such 

as Merck Sharp & Dohme India Ltd., Lubrizol India Ltd. (Erstwhile Davy Powergas) and Bhansali 

wth of these companies and 

Mr. Sanghavi has had a fruitful and rewarding experience in compiling and editing "Handbook of Specialty 

Honourable Minister of Industries, 

Law & Judiciary and Parliamentary Affairs in a function held on 29th September 1998 at UDCT. 

He is a visiting lecturer of ICT teaching piping engineering, his favorite subject to third year students. He is 

and on the Board of Governors of ICT formerly UDCT/UICT, he has been the Honorary 

Treasurer of Indian Institute of Chemical Engineers. Apart from taking interest in other professional 

President of Rotary Club of Mumbai 

oined Aarvi Encon Pvt. Ltd. 

years ago. Since then he has handled various assignments as a Project Coordinator, Business 

Development Manager, Operations Manager and now Executive Director. He has played a crucial role in 

rge & complex projects successfully.  

In 1996 he identified a niche Business Opportunity in the project consulting of HR and thus came about a 

Manpower Supply division which he heads today. He is biggest contributor in establishing & expanding 



 

 

 

Mr. P N Devarajan 

Mr. P N Devarajan, a Chemical Engineering Post

Independent Director since 2008. He has more than 64 years experience in Oil & Gas, Petrochemicals 

Chemical Industry.

 

Worked in Senior Management positions in Merck, Sharp & Dhome 

Chemical & Plastics India Ltd Kothari Petrochemicals Ltd.

Kota. 

 

He had been on Board of Directors of Hindustan Organics, Indian Drugs & Pharmaceuticals, Essar, Dr. 

Reddy's Lab, Reliance Industries, Project Development Organization (PDO), IDBI, RBI, Bank of Baroda.

 

 

Mrs. Niranjana V. Sanghavi 

 

Mrs. Niranjana V. Sanaghavi, a Graduat

company. She is serving the company as 

 

She is handling social responsibility of the Company.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

‘ 

 

 

 

 

                                                                       

 

Mr. P N Devarajan – Independent Director 

Mr. P N Devarajan, a Chemical Engineering Post-graduate from IIT Kharagpur, is serving the company as 

Independent Director since 2008. He has more than 64 years experience in Oil & Gas, Petrochemicals 

Chemical Industry.

Worked in Senior Management positions in Merck, Sharp & Dhome – World's top 

Kothari Petrochemicals Ltd., Mettur, Shriram Chemicals and Fertilizers Ltd. at 

Directors of Hindustan Organics, Indian Drugs & Pharmaceuticals, Essar, Dr. 

Reddy's Lab, Reliance Industries, Project Development Organization (PDO), IDBI, RBI, Bank of Baroda.

Mrs. Niranjana V. Sanghavi – Director 

aduate from University of Gujarat is one of the founding members of the 

as Director.  

She is handling social responsibility of the Company. 
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graduate from IIT Kharagpur, is serving the company as 

Independent Director since 2008. He has more than 64 years experience in Oil & Gas, Petrochemicals and 

Chemical Industry. 

World's top Pharma Company. 

, Mettur, Shriram Chemicals and Fertilizers Ltd. at 

Directors of Hindustan Organics, Indian Drugs & Pharmaceuticals, Essar, Dr. 

Reddy's Lab, Reliance Industries, Project Development Organization (PDO), IDBI, RBI, Bank of Baroda. 

is one of the founding members of the 



 

 

NOTICE

 

Notice is hereby given that Annual General Meeting of Aarvi Encon Private Limited will be held on 

Saturday, 15th July, 2017 at the Corporate O

Nextgen Complex,  Lower Parel (W), Mumbai

 

ORDINARY BUSINESS;- 

 

1. To receive consider and  adopt the audited Balance Sheet as at 31

Profit and Loss, Cash Flow Statement 

Directors and Auditors there on.

 

2. To approve Interim Dividend declared by the company

March, 2017.  

 

3. To re-appoint the Auditors  and to fix their remuneration

modification(s),  the following resolution as an Ordinary Resolution:

 

“RESOLVED THAT pursuant to provisions of Sections 139 and 142 of the Companies Act, 

2013(corresponding Section 224 of the Companies Act, 1956) and other applicable provisions  ,if 

any of the Companies Act, 2013 read with Companies ( Audit and Auditors) Rules , 2014( 

including any statutory modifications or re

consent of the Company be and is hereby accorded based on resolution passed at AGM held on 

30th September, 2014 for appointment of M/s. Sharad R. Dalal & Co. , Chartered 

Accountant(FRNo.109926W ) as Statutory Auditor of the company to hold office till the conclusion 

of Annual General Meeting to be held for financial year ended 31

ratified.” 

 

RESOLVED FURTHER THAT the Board of Directors be and are  hereby authorized to fix 

remuneration payable to Auditors for the financial year  ending on 31

consultation with Statutory Auditors and that such remuneratio

billing basis as may be agreed between Auditors and Board of Directors.”

 

For and on behalf of Board of Directors 

 Aarvi Encon Private Limited  

 

 

 Sd/- 

(Virendra D. Sanghavi) 

Chairman & Managing Director

 Din No.:00759176 

 Date: 12th June, 2017 

 Place: Mumbai 

 

 

 

 

 

                                                                       

 

NOTICE OF ANNUAL GENERAL MEETING 

Notice is hereby given that Annual General Meeting of Aarvi Encon Private Limited will be held on 

Corporate Office of the company at 603, B1, Marathon Innova, Marathon 

Lower Parel (W), Mumbai-400013 at  2.30P.M. , to transact following business;

To receive consider and  adopt the audited Balance Sheet as at 31st March, 201

, Cash Flow Statement  for the year ended on that day and Reports of Board of 

ectors and Auditors there on. 

To approve Interim Dividend declared by the company as final dividend for the year ended on 31

Auditors  and to fix their remuneration and in this regard pass with or without 

,  the following resolution as an Ordinary Resolution: 

“RESOLVED THAT pursuant to provisions of Sections 139 and 142 of the Companies Act, 

2013(corresponding Section 224 of the Companies Act, 1956) and other applicable provisions  ,if 

Act, 2013 read with Companies ( Audit and Auditors) Rules , 2014( 

including any statutory modifications or re-enactment thereof for the time being in force) , 

consent of the Company be and is hereby accorded based on resolution passed at AGM held on 

September, 2014 for appointment of M/s. Sharad R. Dalal & Co. , Chartered 

Accountant(FRNo.109926W ) as Statutory Auditor of the company to hold office till the conclusion 

of Annual General Meeting to be held for financial year ended 31st march, 2017 be an

RESOLVED FURTHER THAT the Board of Directors be and are  hereby authorized to fix 

remuneration payable to Auditors for the financial year  ending on 31

consultation with Statutory Auditors and that such remuneration may be paid on progressive 

billing basis as may be agreed between Auditors and Board of Directors.” 

For and on behalf of Board of Directors  

 

Managing Director  
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Notice is hereby given that Annual General Meeting of Aarvi Encon Private Limited will be held on 

603, B1, Marathon Innova, Marathon 

to transact following business;- 

March, 2017, Statement of 

for the year ended on that day and Reports of Board of 

as final dividend for the year ended on 31st 

and in this regard pass with or without 

“RESOLVED THAT pursuant to provisions of Sections 139 and 142 of the Companies Act, 

2013(corresponding Section 224 of the Companies Act, 1956) and other applicable provisions  ,if 

Act, 2013 read with Companies ( Audit and Auditors) Rules , 2014( 

enactment thereof for the time being in force) , 

consent of the Company be and is hereby accorded based on resolution passed at AGM held on 

September, 2014 for appointment of M/s. Sharad R. Dalal & Co. , Chartered 

Accountant(FRNo.109926W ) as Statutory Auditor of the company to hold office till the conclusion 

march, 2017 be and  is hereby 

RESOLVED FURTHER THAT the Board of Directors be and are  hereby authorized to fix 

remuneration payable to Auditors for the financial year  ending on 31st March, 2016 in 

n may be paid on progressive 



 

 

 

NOTES: 

 

1. A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTILED TO APPOINT 

PROXY/PROXIES TO ATTEND AND VOTE INSTEAD OF HIMSELF/HERSELF. SUCH PROXY/PROXIES 

NEED NOT TO BE MEMBER OF THE COMPANY. A person can 

fifty (50) and holding in aggregate not more than ten percent of total Share capital of the Company. 

The instrument of proxy in order to be effective should be deposited at the registered office of the 

company before 48 hours of commencement of the meeting

 

 

2.  The Blank Proxy Form is being sent herewith. Members/ Proxy holders must bring the 

slip (attached herewith to the meeting and handover the same at the entrance of the meeting duly 

signed. 

 

 

3. All documents referred to in the accompanying Notice and the statement

the members at the Registered Office of the Company on all working days up date of Annual General 

Meeting between 1.00 PM to 2.00 PM.

 

 

4. Members are requested to notif

communication details. 

 

 

5. Members seeking any information with respect of accounts of the company should leave their request 

at least 10 days before the date of meeting.

 
 

 

                                                                       

A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTILED TO APPOINT 

PROXY/PROXIES TO ATTEND AND VOTE INSTEAD OF HIMSELF/HERSELF. SUCH PROXY/PROXIES 

NEED NOT TO BE MEMBER OF THE COMPANY. A person can act as proxy on behalf of not more than 

fifty (50) and holding in aggregate not more than ten percent of total Share capital of the Company. 

The instrument of proxy in order to be effective should be deposited at the registered office of the 

48 hours of commencement of the meeting. 

The Blank Proxy Form is being sent herewith. Members/ Proxy holders must bring the 

the meeting and handover the same at the entrance of the meeting duly 

nts referred to in the accompanying Notice and the statements are open for inspection by 

the members at the Registered Office of the Company on all working days up date of Annual General 

.00 PM.  

Members are requested to notify immediately if any change in their addresses and other 

Members seeking any information with respect of accounts of the company should leave their request 

at least 10 days before the date of meeting. 
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A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTILED TO APPOINT 

PROXY/PROXIES TO ATTEND AND VOTE INSTEAD OF HIMSELF/HERSELF. SUCH PROXY/PROXIES 

act as proxy on behalf of not more than 

fifty (50) and holding in aggregate not more than ten percent of total Share capital of the Company. 

The instrument of proxy in order to be effective should be deposited at the registered office of the 

The Blank Proxy Form is being sent herewith. Members/ Proxy holders must bring the attendance 

the meeting and handover the same at the entrance of the meeting duly 

s are open for inspection by 

the members at the Registered Office of the Company on all working days up date of Annual General 

y immediately if any change in their addresses and other 

Members seeking any information with respect of accounts of the company should leave their request 










































































